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What's in it for you and your business & why?
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What do you think about KPI and Process?

(Employee Lifecycle & Recruitment)

= Time to hire = HR efficiency

= Costs to hire * Training

= Ramp time = Engagement

= Acceptance rate = Branding

= Quantity of hire = Security

= Quality of hire = Employee fluctuation
= CVintigrity = Application rate

* Employee skills = Employee satisfaction
= Satisfaction = Motivation

= Business success = Wrong hire rate
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